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1. Knowledge

Knowledge
Acquisition,
Construction,
Integration, &
Application

Knowledge from Study
and Experience

Knowledge Synthesis

Knowledge
Construction

Knowledge Applied to
Daily Life




Intellectual and (Cognitive maturity (Developing competence | Cognitive Cognitive
Practical Skills continued) continued) Complexity Complexity
Inquiry and analysis;
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oral com’munication; reﬂecFive thinki.ng, Reflective thinking
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Information literacy; intellectual flexibility, o
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Integrated Managing Interpersonal and | Intrapersonal
Identity Emotions Intrapersonal Development

Understanding one’s
history

Confidence

Capacity for autonomy
and connection

Integrity

Impulse control,
development of
appropriate responses
(both immediate and
long-term) for handling
emotions Increased
capacity to experience
feelings such as wonder,
sympathy, relief, caring,
and optimism

Establishing
Identity

Developing sense of self
in a context shaped by
historical events and
social and cultural
conditions and by issues
emanating from family
and ethnic heritage Self-
esteem and stability
grow

Realistic self appraisal
and self understanding;
personal attributes
such as identity, self
esteem, confidence,
ethics and integrity,
spiritual awareness,
personal goal setting;
meaningful
relationships;
interdependence;
collaboration; ability to
work with people
different from self

Realistic self-appraisal,
self understanding, and
self-respect

Identity development

Commitment to ethics
and integrity

Spiritual awareness

2. Thinking

Cognitive Complexity

Critical thinking
Reflective thinking
Effective reasoning
Creativity

Systems thinking
Quantitative reasoning

3. Self-
Realization

Intrapersonal
Development

Self-understanding
and respect

Identity development
Commitment to ethics
and integrity

Spiritual awareness
Emotional intelligence
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Respect for self and Increased emotional Meaningful
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engagement - local and
global; Intercultural
knowledge and
competence; Ethical
reasoning and action;
Foundations and skills
for lifelong learning
anchored through active
involvement with
diverse communities
and real-world
challenges

Coherent, ethical action
for good of all

Intercultural maturity

Values previously taken
on authority are
reviewed, and those
found consistent with
the emerging identity
are retained,
personalized, and
internalized

The emerging values
and identity find
expression in ways that
are internally consistent
and manifest themselves
in socially responsible
behavior

differences; cultural
competency; social
responsibility

Civic Engagement

Sense of civic
responsibility;
Commitment to public
life through
communities of
practice; engage in
principled dissent;
effective in leadership

Understanding and
appreciation of cultural
and human differences
Global perspective
Social responsibility
Sense of civic
responsibility

4.

Relationships

Relational
Interdependence

Meaningful
relationships

Interdependence
Collaboration
Effective leadership

5. Social

Responsibility
Community

Engagement and
Humanitarianism

Cultural and human
differences

Global perspective
Social action
Civic responsibility




Developing
Purpose

Answers the questions
"Who am 1?", "Who am [
going to be?" "Where
am [?" and "Where am [
going?" Growth requires
increasing
intentionality-
developing plans that
integrate priorities in
vocational goals and
aspirations,
interpersonal interests,
and family Decision
making guided by
identity and values

Practical
Competence

Effective
communication;
capacity to manage
one’s affairs; economic
self-sufficiency and
vocational competence;
maintain health and
wellness; prioritize
leisure pursuits; living
a purposeful and
satisfying life

Persistence and
Academic
Achievement

Manage college
experience to achieve
academic and personal
success; academic goal
success, including
degree attainment

Practical
Competence

Pursuing goals

Communicating
effectively

Technological
competence

Managing personal
affairs Managing career
development

Demonstrating
professionalism

Managing health and
wellness Living a
purposeful and
satisfying life

6. Life SKkills

Practical Competence

Pursuit of goals
Effective communication
Technological competence

Management of personal
affairs

Career development

Professional skill
development

Maintenance of health and
wellness

Sense of purpose
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